Missouri
AETA® Parkway Schools

Can Do Better Than This ...

Budget Budget

- Transparency & Fiscal Accountability - Questionable Expenditures & Crony Contract Awards
- Extravagant Employee Benefits & Excessive Legal Fees

Social/Political Social/Political

- Factual Accuracy & Respectful Debate - Costly Social Justice Programs & poor curriculum
oversight

Academics - Controversial Sex Ed & Teachers Promoting Agendas

- Strong, Focused Curriculum & High Standard of Academics

Excellence - Reduced Academic Specialists & Falling ACT Scores
Board Leadership

Board Leadership - Unresponsive to Parent Concerns & Cozy w/

- Parent Representation & Strong Oversight Superintendent
District Policy

District Policy - Selective Policy Enforcement & Lack of Diversity In

- 100% Compliance & Parent & Taxpayer Input on Thought & Opinion on Citizen Committees

New Policy Development

Parkway School Board Candidate SCORECARD

Robert  Chris peter Debbie M att Kristy Sophia Philip Jeff Zach Ann Marie
Gore  Jacob MelSiNger  ponner  Eckerle  Davis  Ford-Glanton Oehlerking Todd Goldford Puhan
BUDGET C F C A c C C A A F A
SOCIAL
AGENDA A F C C F F F A A F A
ACADEMIC
EXCELLENCE C F A A C C C A A C A
ACCOUNTAELE
LEADERSHIP A F C C C C F A A C A
AFFILIATIONS/
Community A A F A F F F A A F A

Inv olvem ent

SUMMARY  C  F C C F F F A A F A

GRADING SYSTEM

A {20-100%) means candidate aligns with most of our stated values. Please see www.aetausa.org for a fuller description of
our values.

C (60-80%) means candidate only marginally aligns and has said or demonstrated an unwillingness to align with our values when the
opportunity presented itself.

F (0-50%) means candidate actively works against our values when the opportunity presents itself,




